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How are you my TTA colleagues? Hope 
whatever type of start you have had to 
the school year, you are doing okay. 
Okay can be many things – know when 
you need a break or a breath of fresh air 
or a walk, talk with a friend, watch your 
favorite TV movie/show, play a 
computer game, throw some hoops, 
tweet, smile for a minute, and any other 
okay things. Make sure you take care of 
yourself! I am enjoying visiting schools, 
talking with colleagues and finding out 
how you are doing. 

What has been happening since 
September? The Provincial Government 
has passed (not proclaimed) Bill 28 
which takes away our right to bargain 
fairly which is against the Canadian 
Charter of Human Rights. In the 
summer, the Manitoba Federation of 
Labour and many unions including 
Manitoba Teachers Society filed a 
lawsuit regarding this bill. The Provincial 
Government has responded with their 
own legal document saying they are 
correct to do this. Now we are waiting to 
see what the courts will say. 

Pension Sustainability – teachers need 
to understand if there might be changes 
to your pension. Even if retirement is a 
long way off, you need to be prepared 
ahead of time. A suggestion is to attend 
the early and mid-career (5-20 years) 
MTS seminar Saturday, January 27 from 
1:00 to 3:30 pm at R.D. Parker Collegiate 
library. You need to register on My 
Profile. 

Vale’s downsizing will impact Thompson 
and we don’t know yet how it will affect 
the school population which could affect 
the TTA. I will keep you informed of any 
type of district changes you may need to 
be aware of. 

Take care, 

Yours in solidarity, 

Cathy  

 

 

 

School and Board Office News and 
Highlights 
Highlights and news from Westwood, Riverside, 
and Deerwood schools, as well as from the School 
Board Office. 
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MTS Educators’ Assistance 
Program 

Find out about the MTS Educators’ Assistance 
program, which offers counselling services to 
support teachers’ mental health and wellness. 
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Bill 28: The Public Services 
Sustainability Act 
Read about how Bill 28 affects teachers and how 
MTS is working to challenge it. 
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President’s Message  
by Cathy Pellizarro 

New members of the Thompson Teachers’ Association were inducted at a 
ceremony held at the Army Navy Hall on Wednesday, November 8th. 
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School and 
Board Office 
News and 
Highlights 
 

Westwood Elementary  
 

It’s not only the leaves that are 
changing this Fall at Westwood. 
There have been a lot of changes in 
staffing as well. Eric Laroque, one of 
our grade 4 teachers, moved to 
Ottawa during the summer. He’s 
teaching Kindergarten and French 
and is absolutely loving the city. 
Robin Salmon, one of our Grade 1 
teachers, has moved to Calgary and 
became the proud mom of a baby 
boy on Halloween. Amanda Nsi, one 
of our IDEAL Site teachers, had a girl 
in June, and will be on Maternity 
Leave with baby Victoria this year. 
We wish them nothing but the best 
as they enjoy their new babies and 
learn what a gift a good night’s sleep 
really is! Long time SDML teachers, 
Carolyn Morrison and Judy Smart, 
decided to retire last year and their 
presence around the school is sorely 
missed. Carolyn has moved to New 
Brunswick, but Judy has remained 
here in Thompson. Let’s see…what 
else has changed. Our librarian, 
Pauline Macdonald-Smith, has 
changed roles and is now the 
Resource teacher for grades 5 to 8. 
Trish Griffin has moved from her 
Counselling position and is now our 
Vice Principal half of the time and 
IDEAL teacher for the other half.  

As for new faces, Cheryl Steeves is 
now our Counsellor and Sharon 
Pokotylo, from Winnipeg is in Grade 
One. Bill Dwyer, Sam Weigert and 
Dan Dottin, all hailing from Ontario, 
have also joined our staff. Bill 
teaches grade 4, Sam grade 6 and 

Dan is our new PhysEd. teacher. 
Sukhbir Dherdi is teaching grade 2 
until January, when Judy Smart (she 
just couldn’t stay away ☺) returns 
until June. Susan Young has also 
joined us as a full time Library 
Technician. We’re all very happy to 
welcome the newcomers to our 
staff. They certainly are great 
additions to Westwood School. 

Our first social event this year was a 
Scavenger Hunt around town. I 
won’t go into a lot of detail here. All 
you need to know is we had a lot of 
fun, it was a great way to get to 
know some of our new teachers and 
Boston Pizza and a few of their 
patrons (one little girl in particular) 
may never be the same again. Also, 
apparently a group of 4, slightly 
excited and crazy women, can make 
law enforcement a little nervous!  

 

We’ve had quite a busy first term. 
Two of our biggest fundraisers, Farm 
to School and our annual Craft Sale, 
were both very successful. We want 
to thank all of those teachers in the 
District that have supported our 
Craft sale over the years. 

In September, the grade 5s went to 
Mile 20 for a day filled with learning, 
food and fun. We were exceptionally 
well taken care of by those who were 

involved in organizing and preparing 
for that day. At the end of 
September, on the day that was 
chosen to honor Residential School 
survivors, Cora Grant arranged for a 
survivor, Mr. Grant Queskekapow, to 
come in and speak to the Grade 
Eight students. It was a very 
important and memorable 
presentation. The impact of which, 
will undoubtedly remain with those 
students for a very long time.  

 

As we’ve settled into our regular 
routines, both students and teachers 
are busy, not only with school work, 
but with extracurricular activities, as 
well. In addition to our after school 
sports program, we have staff who 
are running a Chess and Checkers 
Club, an Art Club, a Coloring Club, a 
Games Club and acting as mentors 
for our S.A.L.T students.  

As is the case every year, time is just 
flying by and Christmas is just 
around the corner! We’ve started 
work on our annual Christmas 
donations, one of which are the 
shoeboxes which each class fills for a 
local man, woman or child. This has 
been a very successful activity for a 
while now and really helps us get in 
the Spirit of Christmas. With that 
Spirit in mind, I want to wish all of 
my colleagues in the District, a 
wonderful holiday. I hope you get a 
chance to rest, recharge and enjoy 
the season. 
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École Riverside School  
 

It’s hard to believe that our first term 
is almost coming to an end! There 
was exciting news at the beginning 
of September when two of our staff 
members, Chelsea Carrigan and 
Steph Davis, each welcomed baby 
boys into their families. The 
Riverside staff sends our best to 
Alain Naval and Tanya Villeneuve, 
who both left Thompson after this 
last school year. We also want to 
send big congratulations to Tanya on 
her wedding this summer. We said 
goodbye to one of our long-time 
teachers, Greg Gallant, who took his 
retirement last January. We miss his 
sense of humor and hope that he 
stops by to treat us with another 
musical performance in the near 
future! Finally, we want to send 
special wishes to James MacDonald 
and Cynthia MacGregor, both of 
whom have recently left Thompson. 
Their bright and warm presence at 
Riverside is truly missed and all of us 
send our love. 

Riverside saw many new additions to 
our staff in recent months. Ashley 
Roberts joined us in the Spring as our 
Vice-Principal. In September we 
welcomed Ranata Holmes, who is 
teaching grade 2 English, and 
Catharine Fisher, a former Riverside 
student, as one of our Music 
teachers. We also welcomed Myriam 
Boily, who moved to Thompson 
after teaching in South Korea, as our 
grade 4 French Immersion teacher, 
and Colette Hykawy, who is heading 
the ELI program. Nicole Bolduc, who 
was with us as French monitor 
during the 2015-16 school year, is 
back this year and leading lots of fun 
French activities with our French 
Immersion students. We also want 
to welcome Jasvir Masaun, Kenneth 
Bushie, and Julia Mueller, as our new 
EAs.    

 

Special initiatives among our 
students and staff this year include 
Jeremy Epp’s participation in the Bag 
Up Manitoba program with his grade 
5 class. During the month of 
October, they collected plastic 
shopping bags from members of our 
school community to be sent to 
Winnipeg where they will be 
recycled and reused to make various 
items. Riverside will be receiving a 
bird feeder made from these 
recycled bags thanks to the 
participation of Mr. Epp and his 
students, as well as those who 
brought in plastic bags from home. 

Kristin Mackenzie and Carlee Monias 
joined forces to pilot a Kindness 
Project with their kindergarten and 
grade 6 classes. Over a period of two 
weeks they discussed kindness with 
their students and did a craft project 
that involved collecting and painting 
rocks. These rocks were then placed 
around the community in order to 
spread joy to those who 
unexpectedly find them.  

Riverside has been involved in a 
number of fundraising efforts so far 
this year, including the annual Terry 
Fox fundraiser and Farm to School. 
We are currently taking part in a 
collection drive for the Thompson 
Humane Society as our annual 
December fundraising campaign. 

During MTS PD day, Ashley Roberts 
and Brenna Crook made sensory bins 
for each of the kindergarten-grade 2 
classrooms. Each bin allows students 
to search for and sort numbers, 
letters, colours, shapes, and food 
items.  

Our Student Council led Operation 
Shoebox this year. Each class was 
responsible for bringing in a separate 
item to be used in the shoeboxes. 
The project was very successful 
thanks to the efforts of our Student 
Council and their supervising 
teachers, as well as the students who 
donated items or money towards the 
project.  

 

Deerwood Elementary  
 

Student clubs:  

- New to Deerwood this year is a 
Drama Club. During our 
November Assembly, we 
“leaked” the trailer for the new 
Drama Club Movie set to release 
in the spring of 2018. This 
student group is for Grades 2-8 
and they meet on Fridays! 

- Grade 2-6 Choir is performing at 
the Spirit Manor to spread 
Christmas cheer. 

- After popular demand, 
Deerwood brought back its 
Chess Club. Leader board is 
posted near our library.  

- Deerwood offers Science Club to 
grades 2-4 and 5-6. They’re 
always busy experimenting and 
exploring! 

- Recess Dragons – Mrs. Turton 
has asked our middle years 
students to help be positive role 
models during recess for 
students on the primary side. 
These students help our “littles” 
by assisting with appropriate and 
safe play.  
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- We have a very active Student 
Council and Parent Council.  

Odds and Ends: 

- Every assembly our Admin. team 
acknowledges random acts of 
kindness for students or staff 
members that have been 
identified by those in our school 
environment. A few examples 
would be, students doing yard 
clean up without being asked, 
students helping those who were 
hurt at recess to get inside for an 
icepack, returning lost money to 
the office, etc.  
 

 
 

- Women Dedicated to a Better 
Canada have donated mittens to 
every grade one student within 
our school! 
 

 
 

- Grade 3 classroom challenged 
Deerwood School to 150 Kind 
Acts to honor Canada’s 150th 
year. Our Grade 7 and 8s 
accepted the challenge and 
together performed over 260 
acts of kindness in honor of World 
Kindness Day on November 13th. 
Kindness is limitless and never 
goes out of style! 

- One of our staff members is 
going to be hosting Paint Nights 
at Deerwood School to help 
support a field trip to Paint Lake 
at the end of the year.  

- We have developed a Sensory 
Room at Deerwood School. An 
old classroom had a major 
facelift, our school team 
assembled several items such as 
sensory bottles, a large I-spy 
bulletin board with over 200 
hundred items to be found, 
installed swings and exercise 
equipment. The sensory room is 
a quiet space for small groups or 
individual students to use as 
needed; to down regulate or to 
be as expressive as needed in a 
safe and controlled environment! 

- School wide Mathletics 
challenge: at the end of 
November, admin presented two 
classrooms with awards for 
recognition of the most math 
practice outside of school using 
the Mathletics program. 

- Our Junior High is participating in 
World Aids Day! The Junior Highs 
were given resource information, 
participated in conversations 
about HIV AIDS, prevention, and 
stigma reduction.  

- We have 6 new teachers and 1 
new Education Assistant at 
Deerwood School this year. 

- Kaysi Voigt will be getting 
married over Spring Break 2018.  

- The Roots of Empathy Program is 
offered in our Kindergarten 
classroom. In order to help 
promote resiliency in our youth, 
this year we have a student co-
teaching with our Roots of 
Empathy facilitator. This 
arrangement helps the student 
change their role within the 
school and helps with their sense 
of belonging!  
 

 
 

- Max Convenient Store has 
chosen Deerwood for their 
“Fueling the Schools” Program. 
This helps support different 
programs run through our school.  
 

 

 

School Board Office 

 
Greetings from the SBO Teaching 
Staff. 

The Ed. Services Committee is now a 
team of five.  Ron Cook and Loretta 
Dykun are the Aboriginal 
Consultants; Literacy support is 
provided by Donna Drebit and Val 
Little, and lastly, Jay Mackenzie 
handles Numeracy. 

We have had a busy fall season 
already.  Fall camp at Mile 20 was a 
great success; no session was 
cancelled even with the inclement 
weather.  Two schools (Juniper and 
Westwood) are participating in The 
Deeper Learning Cycle pilot program 
as part of the implementation of the 
new curriculum.  We are hoping to 
include the Fishing Derby pilot 
program with selected grade six 
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classes this year in February.  Of 
course, with the Manitoba Winter 
Games happening in early March the 
schedule for the Winter Mini-Fests 
has changed somewhat and is as 
follows: 

Burntwood School                       
March 20th, March 21st 

Wapanohk School                       
March 22nd, March 23rd 

Juniper School                       
March 26th, March 27th 

Westwood School                       
March 28th, March 29th 

Riverside School                          
April 3rd, April 4th 

Deerwood School                           
April 5th, April 6th   

We wish everyone a Happy Holiday 
Season and all the Best in the New 
Year.   

The MTS 
Educators’ 
Assistance 
Program 
by Joe Alcock 

For the past twenty years I have 
taught in the North. For the most 
part, I have chosen to manage the 
stress alone.  At times this has not 
been the best plan.  With the high 
school staff just completing their 
first round of report cards, and our 
elementary staff moving into report 
card mode, it is always best to work 
on stress reduction through healthy 
ways.   
 
It has been evident that some of us 
develop unhealthy ways of 
managing stress.  It is also 
forgivable.  Sometimes it is 
imperative to treat yourself.  I truly 
believe that there have been times 
when I have been overwhelmed; 
these times are all too common.  If 
you are like me, you will have a hard 
time reaching out to your colleagues.  
We are in a business that demands 
that we are at our very best on a 
daily basis.  This is the tough part.   
 
Some people feel embarrassed to 
talk to another colleague. Some of 
our colleagues are new to teaching 
and do not know who to trust or to 

talk to as they journey into a new life 
in the north.  I have seen firsthand 
the trouble people encounter in their 
first years of their teaching 
profession.  I have seen the impacts 
of life changing events on my 
colleagues who have multiple years 
of teaching experience.  There are 
times where we just cannot be at our 
best.   
 
I have to state that no matter who 
you are in our division, I know that 
there is help on each horizon of 
every day.  The new focus on 
wellness as a mandate within the 
Manitoba Teachers’ Society has 
made a difference.  It allows us a 
neutral safe environment that looks 
out for our professional and personal 
issues and support to teachers when 
they need it the most.  I have not 
used this service though at times, in 
retrospect, I definitely should have.   
 
This past summer in discussion with 
a colleague I discovered that he had 
undergone one of those life 
changing experiences.  He was in a 
position of authority in his school 
and he was drowning.  He called the 
Educator Assistance Program at the 
suggestion of one of his teachers.  
He shared with me how this program 
worked for him.  He shared how they 
have a staff of professionals that not 
only protected him while vulnerable, 
but addressed his most immediate 
needs.  He was not thrown a band 
aid he was provided with genuine 
care and concern for his overall 

mental, physical and emotional 
needs.   
 
They have him back to work.  He is 
feeling better than he ever has, and 
he feels completely supported.  They 
have done their job, however they 
still check in on him from time to 
time.  I have known this educator for 
25 years and he rarely gives 
compliments.  He assured me that 
this is a second to none program.  
Life is challenging but together we 
get through these times.  I have 
attached the description of the EAP 
program from the MTS website.  I 
truly believe that when life gives you 
lemons make lemonade, however 
sometimes it is easier using a juicer.  
Happy Holidays folks take care of 
yourself and each other.    
 
A Helping Hand 
 
Every day teachers encourage 
students to ask for help when they 
need it. We at the EAP encourage 
teachers to do the same. That’s why 
we’re here. Teachers face an array of 
issues different than those faced by 
people in other occupations. We 
understand that because we are a 
service supported by public school 
teachers, for public school teachers. 
We are a confidential MTS service, 
independent of school divisions. We 
understand teaching and teachers. 
 
Frequently asked questions: 
 
1. Who is eligible for service? 
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• Regularly employed MTS members 
and clinicians 
• Retired members who have 
returned to teaching and 
have completed 40 days of teaching 
in the current 
school year 
• Substitute teachers who have 
completed 40 days of 
teaching in the current school year 
• Members on contracts of less than 
one year who have 
completed 40 days in the current 
school year 
• Members on a secondment or 
other Leave of Absence 
who are paying dues during the 
leave period 
• Members receiving Disability 
Benefits who are working 
part time for a covered employer and 
paying MTS dues 
 
2. What types of issues are 
addressed 
through EAP counselling? 

 

The professionally qualified team at 
EAP provide service to members 
struggling with a wide variety of 
issues related to work or home, such 
as stress, anxiety and couple 
relationships. However, a number of 
member issues are better addressed 
by specialized services. As our goal is 
to provide the best and most 
appropriate service to members, we 
refer members to specialized 
services for the following when 
these resources are available in the 
community: 
• Addictions 
• Family Violence 
• Parenting Skills Development 
• Financial Stress 
• Fertility Issues 
• Chronic Pain and Illness 
• Alternate Career Exploration 
 
3. How do I access services? 
 
Step 1: Telephone your nearest EAP 
office (Winnipeg or Brandon). When 
making contact with EAP please 

ensure you have your Manitoba 
Teachers’ Society membership card 
number available (not your Teaching 
Certificate number). 
 
Step 2: After you have provided your 
membership number, and your 
eligibility for service has been 
determined you will be asked to do 
an intake interview. This will be 
completed over the telephone. Once 
the intake interview has been 
completed, an appointment for 
service will be offered. 
 
4. Are services accessible in areas 
other than Brandon or Winnipeg? 
 
Yes. EAP provides service to rural 
and remote areas of the Province. 
SKYPE and telephone services may 
also be provided. 
 
5. Is there a charge for this service? 
 
No. All costs are covered through 
your MTS dues.

Bill 28 
The following is information about Bill 28 
released by MTS and published on their 
website: 
http://www.mbteach.org/mtscms/2017/09/15
/bill-28/.  

Bill 28 is the Public Services 
Sustainability Act. It calls for public 
sector workers to have their wages 
frozen for two years, followed by a 
modest 0.75 per cent increment in 
year-3 with up to full one per cent 
increase in the fourth year. 

Assuming inflation continues to 
increase by a rate of two per cent, 
the net effect of this loss to 
purchasing power will be 
compounded year-over-year to the 

tune of 6.2 per cent at the end of the 
legislated wage pause. For an 
average teacher across this province, 
this translates to approximately a 
$15,464 loss to every single teacher. 

The Pallister government claims that 
the wage freeze is necessary to get 
Manitoba’s fiscal house in order, 
stating repeatedly that it will take 
“all hands on deck” to tackle the 
deficit. 

Since January 2017, Manitoba’s 
public-sector unions have put 
forward practical solutions that 
would generate government 
revenue and negate the need for 
government to freeze wages and cut 
the services Manitobans count on. 

However these solutions were 
ignored and the government chose 
to introduce this heavy-handed 
legislation that undermines the 
collective bargaining process. 

In response, Manitoba’s public-
sector unions have come together to 
create a Partnership to Defend 
Public Services (PDPS). The 
Manitoba Teachers’ Society is proud 
to add its name to the list of 26 other 
unions who combined represent over 
120,000 public-sector workers. 

In June, Bill 28 was passed, however 
the Pallister government chose not 
proclaim the legislation. Regardless 
of when the act is proclaimed, the 
impact of the government’s new law 
is already being felt at the bargaining 
table, so on July 4th, the Partnership 

http://www.mbteach.org/mtscms/2017/09/15/bill-28/
http://www.mbteach.org/mtscms/2017/09/15/bill-28/
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to Defend Public Services launched a 
legal challenge. 

Why A Legal Challenge? 

Bill 28 shows blatant disregard for 
the collective bargaining rights of 
the workers who provide public 
services to all Manitobans. As 
recently as November 2016, 
collective bargaining has been 
affirmed by the Supreme Court of 
Canada as a charter right. Not only is 
Bill 28 unfair, but it is 
unconstitutional. 

This legal challenge will be long and 
the process will be slow. However it 
is necessary for MTS to stand with 
other unions against Bill 28 so that 
we are united in pushing back 
against attacks on the rights of  
working people in Manitoba and the 
government’s plans to cut the 
services our friends and families 
count on. 

 

 

 

.   

 

 

 


